
 

 

AMENDED  AMENDED 
 

EMPLOYMENT OPPORTUNITY ANNOUNCEMENT 
 

DEPARTMENTS OF THE ARMY AND AIR FORCE ANNOUNCEMENT #: ARNGT 07-276 
NORTH CAROLINA NATIONAL GUARD  
HUMAN RESOURCES OFFICE OPENING DATE  31 August 2007 
4105 REEDY CREEK ROAD CLOSING DATE:  1 October 2007 
RALEIGH, NORTH CAROLINA 27607-6410  
 ANTICIPATED FILL DATE: 11 Nov 07 
 AMENDED DATE: 4 Sep 07 
POSITION TITLE AND NUMBER   
Aircraft Mechanic UNIT/ACTIVITY AND DUTY LOCATION 
PDCN 70442E00, MD# 4621-167L Army Aviation Support Facility # 1 (AASF# 1) 
 NCARNG, Morrisville, North Carolina 
 
GRADE AND SALARY EMPLOYMENT STATUS 
WG- 8852-11     $20.34 - $23.82  (TRAINEE) per hour Excepted Service 
WG-8852-12    $21.34 - $24.95 per hour 
 
Changes are in Italics 
 
WHO CAN APPLY: The area of consideration for this announcement is the NATIONWIDE.  Applications will only be accepted from current 
Excepted employees of the North Carolina Army National Guard, current military members of the North Carolina Army National Guard and 
individuals who are eligible and willing to enlist in the North Carolina Army National Guard. 
 
HOW TO APPLY: Interested applicants may apply by submitting an Application for Federal Employment (Standard Form 171), Optional 
Application for Federal Employment (Optional Form 612), Resume or any other form of application.  It is required that the Knowledge, Skills 
and Abilities (KSA) listed below be addressed and attached to the application.    Applications must reflect duties and responsibilities of 
positions/jobs addressed within the KSAs. The application and KSA Statement should be mailed to the North Carolina National Guard, ATTN: 
JFHQ-NC-HRO, 4105 Reedy Creek Road, Raleigh, NC  27607-6410.  It must be received not later than the closing date or if mailed postmarked 
by the closing date.  NOTE: Information that must be provided when applying for a technician position is: announcement number; name; 
address; telephone number; social security number, date of birth; citizenship; education; work experience; and other job-related qualifications.  
For more information, call 1-800-621-4136 ext. 6172/6431.  Faxed or E-mailed copies will not be accepted. 
 
QUALIFICATION REQUIREMENT: Must have 18 months specialized experience which demonstrates that the applicant has acquired the below 
listed KSA's.  The application or resume must reflect the required 18 months experience.  Education may be substituted for experience when 
applicable and the appropriate transcripts are submitted with application.  In-service placement actions will be considered when applicable. 

 
KNOWLEDGE, SKILLS ABILITIES (KSA'S) 

 
Below are listed the KSA's for this position.  Applicants must address each KSA individually in paragraph format by explaining any civilian and 
military work experience (with inclusive dates that reflect 18 months of specialized experience) that provided that KSA.  It is required that this 
statement be attached to the application.  Failure to include KSA’s with inclusive dates will result in the applicant not being considered for this 
position.  For more information or assistance, call 1-800-621-4136 ext. 6172/6431. 
 
1.  Ability to inspect aircraft to determine mechanical deficiencies and analyze results. 
2.  Ability to interpret instructional material, schematics and specifications for complex mechanical problems on assigned aircraft. 
3.  Skill and or appropriate training in such functions as troubleshooting, repairing, maintaining, serving, inspecting, and modifying aircraft, 
aircraft installed equipment, related ground support equipment, and aircraft technical inspections on AH-64 aircraft and ability to train lower 
level aircraft mechanics. 
4.  Knowledge of aircraft systems and components in electrical, fuel, rotor, airframe, power-train, hydraulic, environmental and mechanical 
aircraft. 
5.  Ability to work with, coordinate and oversee the work of lower grades aircraft mechanics and certifies the work of the other aircraft 
mechanics and journey level workers in other trades working on the assigned aircraft. 
6.  Knowledge and skill in the use and training of Unit Level Logistics System –Aviation (ULLS-A) system in maintaining aircraft historical 
records, maintenance records, and flight information.  Must be able to train other mechanics and pilots in use of this system. 
 

Note: It is the intention of NGB/AVS the incumbent has the following qualifications: 
Must have three years experience and/or appropriate training in such functions as troubleshooting, repairing, maintaining, servicing, inspecting, and 
modifying aircraft, aircraft installed equipment and related ground support equipment.  Must have experience and/or appropriate training that 
would demonstrate a thorough knowledge of aircraft systems and components in electrical, fuel, hydraulic, environmental and mechanical principles.  
Insures proper work sequence planning and review, and a thorough understanding of technical orders, maintenance regulations and management 
operating procedures.  The incumbent must possess or be eligible for award of the appropriate security clearance for this position.  The incumbent 
may be required for NGB Non-Aviator Flying Status and qualified for Class III flying duties. 



 

 

Announcement No ARNGT 07-276 (Cont) 
 
MILITARY ASSIGNMENT: Assignment to a compatible Enlisted position in a unit that is supported by AASF# 1 is mandatory. (CMF: 15, 68 
MOS: 94L and 94R) 
 
CONDITIONS OF EMPLOYMENT: 1.  Occupants of this position must maintain continuous military membership in the North Carolina Army 
National Guard (NCARNG).  NCARNG status (military grade, MTOE or TDA assignment, MOS/SSI, military unit) and experience must be 
entered on the application.  The recommended applicant will not be approved for appointment until they occupy a compatible MOS in the 
NCARNG shown under Military Assignment on the reverse side of this announcement.  2.  The applicant selected for this position will be 
required to participate in the Direct Deposit/Electronic Fund Transfer Program.   
 
EVALUATION FACTORS USED: Personal interviews, review of application and the KSA Statement. 
 
PRINCIPAL DUTIES AND RESPONSIBILITIES:  Manages, monitors or performs overall maintenance, servicing, inspections and documentation 
for one or more highly technical, high performance military aircraft.  Performs work in complex conditions under time and/or mission constraints to 
include all weather and night operations.  Works with, coordinates and oversees the work of lower graded aircraft mechanics and certifies the work 
of journey level workers in other trades working on the assigned aircraft.  Performs damage assessments and repairs.  Participates in mission 
preparation and recovery operations.  Oversees installation of equipment for special missions.  Expedites aircraft operations to include concurrent 
servicing, refueling, and/or reconfiguration of equipment for changes in operational missions.  Performs preflight, thru flight, and post-flight 
inspections and scheduled or unscheduled maintenance.  Serves as the technical authority to identify and advise on requirements for airframe, 
mechanical, electrical, environmental, avionics, engine, and pneudraulic repairs on assigned aircraft.  Works closely with maintenance supervisor(s) 
and production control personnel to report and maintain current aircraft status.  Requests maintenance services exceeding AASF capabilities or time 
constraints.  Controls and performs work assignments based upon priorities, workload, availability of parts, facilities, material and personnel.  
Coordinates with maintenance supervisor(s) and production control on maintenance requirements to aircraft that require adjustment to changes in 
operational requirements.  Observes and inspects performance of other workers work to insure compliance with applicable technical publications, 
directives and local policy.  Accomplishes operational tests of aircraft systems and components.  Oversees ground movement of aircraft.  Incumbent 
launches, recovers, parks and services aircraft.  Makes diagnoses and solves malfunctions of aircraft systems and components by utilizing a wide 
variety of complex, state of the art computerized and/or non-computerized Test Measurement Diagnostic Equipment (TMDE); by studying layout 
drawings, blueprints and wiring diagrams; and analyzing specifications and operating characteristics of aircraft and their components.  Assists 
AVCRAD/DEPOT level maintenance activities on individual assigned aircraft discrepancies as required.  Ensures Unit Level Logistics-Aviation 
(ULLS-A) and other aircraft documentation accurately reflects status and airworthiness of assigned aircraft.  Provides technical guidance and 
assistance to flight crews regarding observed discrepancies, experienced in-flight characteristics and system malfunctions.  Performs or assists in 
aircrew debriefing.  Clears Red X status symbols on aircraft forms for work performed by others.  Performs in-process and final inspection of 
others’ work on assigned aircraft and components and certifies by signature adherence to work procedures and quality standards established by 
applicable publications.  Participates in Maintenance Test Flights as a crewmember or Technical Observer (TO), as required.  May participate in 
operational flights as a crewmember or Flight Engineer.  Makes decisions on a wide range of matters to ensure assigned aircraft is in the highest 
state of readiness and that maintenance performed is in accordance with the highest standards of safety, quality and technical compliance.  Plans, 
develops and conducts proficiency training during the technician work week to a multi-faceted workforce comprised of Full Time Support (FTS) and 
supported unit personnel.  Sessions are designed to provide training in techniques of repair and maintenance of aircraft and related equipment.  
Conducts and certifies proficiency of trainees for additional or increased responsibilities.  Evaluates training by observation of performed tasks.  
Continuously assesses skill level and proficiency of assigned personnel.  Prepares for and participates in various types of readiness evaluations, 
inspections, mobilization and support exercises.  Performs such additional duties as structural fire fighting, aircraft fire/crash/rescue duty, security 
guard, snow removal, munitions loading and handling, maintenance of facilities and equipment or serves as a member of teams to cope with natural 
disasters or civil emergencies.  Travels in military aircraft and drives/operates military vehicles/equipment.  Participates in various periods of 
temporary duty away from the place of assignment, as required.  Complies with safety, fire, security, environmental, and housekeeping regulations.  
Ensures material and equipment are properly and safely maintained and protected.  Performs other duties as assigned. 
 
INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible dissemination.  
A copy of this announcement will be posted to your unit/activity bulletin board. 
 
ADDITIONAL INSTRUCTIONS: Applicants are requested to identify, on a separate sheet of paper, their race and national origin from one of the 
following categories: Male or female; American Indian or Alaskan native; Asian or Pacific islander; Black, not of Hispanic origin; Hispanic; 
White, not of Hispanic origin.  Submission of this information is voluntary and will be used in support of the NCNG Equal Employment and 
Affirmative Action Programs.  2.  Participants in the Selected Reserve Incentive Program will be administered as prescribed by NGB Pamphlet 
600-15.  3. A permanent change of station (PCS) will not be authorized for the individual selected for this position unless agreed upon in advance 
by HRO and a PCS order is prepared prior to effective date.  4.  Males born on or after 1 January 1960 must be registered with the selective 
service in order to be considered for federal employment.   
 
DISTRIBUTION: A, B, C-2, G-25, H-3, J-3, K-3, M, N-12, P-9, Q, W-2, Y-2, R: HRO-1, AGAV-1, AGCS-3, DCSANG-1, G4-4, G3-3, G1-3, 
FMCB-2, IG-1, SCSM-1, SRAA-1, VCSOP-1 
 

INFORMATION SUBMITTED WILL BE USED ONLY IN ACCORDANCE WITH THE PRIVACY ACT OF 1974 
2 

THE NORTH CAROLINA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER 


